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employees. They are also not peace officers as defined by Penal Code section 830.5 or 830.1, but
are public officers as defined by Penal Code section 831, Their request to join a separate unit with
the probation officers, who are peace officers, would result in a mixed unit of peace and non-peace
officers. The Probation Officer classifications are not seeking to move into a unit conslstmg solely of
peace officers or lnto a unit consisting solely of professional employees.

The proposed unit has a total of 11 class1ﬂcat|ons three of which are the Correctional Officer
classifications, and the eight remaining are Probation Officer classifications. The PCPOA petition
states that a total of 98 employees work inthe Probation Officer classifications, and a total of another
98 employess work in the Correctional Officer classifications. It further states that the General and
Professional Units represent a total of 1500 non-safety employees. The Probation Officer
classifications, whether as professional employees or peace officers, have a right to be represented
separately from the general classifications (the Correctional Officer classifications), The existing
Deputy Sheriff's Association bargaining unit is an appropriate unit available under the current
structure. If the petition for a separate Peace Officer bargaining unit was approved they would

. constitute a unit of 11 classifications and approximately 196 employees. An additional bargaining unit
of 198 employees separate and apart from the currently existing units with the same interests, would
not be efficient for the administration of labor relations, and would lead to the fragmentation of .
bargaining units and a decrease in collective influence.

f. Effect on the classi the classmcatlon structure and impact on the stability of the emplover-emplovee

relationship of dividing & single or related classifications among two or more units.

The PCPOA petition does not appear to create a division of a single or related classifications among
~ two or more units. - .

In reviewing these factors, the proposed unit is not apbropriate. [t does not serve the County’s stated
policy objectives. The proposed unit will create a proliferation of units. The proposed unit will not be
the broadest feasible grouping of positions that share an identifiable community of interest.

Should you have any additional authority for the County to consider or wish to meet to discuss the
petition, please let me know. Under the EERP Section 4 you have a right to meet with me as the
Employee Relations Officer. Féel free to contact me at 530-889-4031 to schedule an appointment.

Sincerely,

COUNTY OF PLACER
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David Boesch
Placer County Executive Officer

Cc:  Trista Sherfey (“via electronic e-mail only”)
Rebecca Lyke (“via electronic e-mail only”)
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